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Special thanks to our Conference Planning Committee! 

 

 

 

 

 

 

Jason Olsen, FEDs President                                     Matthew Murphy, FEDQ President 

Kirsten Poston, FEDs Vice-President 

 

Extra special thanks to Sylvia Chavez and National Image  

for making this event possible! 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

Interpreting Services proudly donated by: 
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About Federal Employees with Disabilities, Inc. (FEDs) 

Established in 2012 by Federal employees with disabilities who want positive change in the 

Federal workplace, FEDs is a private membership organization committed to ensuring the rights, 

privileges, benefits and opportunities of people with disabilities employed by the Federal 

government.  Its members recognize the urgent need for a unified, grassroots response to the 

widespread, continuous challenges faced by Federal applicants, and Federal employees, with 

disabilities.  FEDs plays an essential role in identifying and removing barriers and promoting 

equality in all aspects of Federal employment; recruiting, hiring, retention, accommodations, 

technology and advancement. 

What FEDs Believes 

FEDs is dedicated to education, advocacy, and collaborative efforts that assist the Federal 
Government in fulfilling its promise to become a model employer for employees with disabilities.  
  
FEDs believes these efforts must include: 

 Increasing the number of Federal employees with disabilities who hold positions that 
utilize their skills and abilities 

 Providing Federal employees with disabilities with timely, appropriate accommodations 
 Promoting qualified Federal employees with disabilities 
 Including equitable numbers of employees with disabilities into the Senior Executive 

Service (SES) 
 Providing Federal Employees with disabilities opportunities to represent their  

agency  
 Training Managers in the needs of Federal Employees with Disabilities and the laws and 

regulations concerning them 
 Following its own laws, regulations and guidance in order to make the 

Federal Government an equitable place to work for people with disabilities and to 
offer them equal opportunities.  

 

About FEDQ, A National LGBT Affinity Group 

To foster an environment in the federal government where employees have the opportunity to 

achieve their full potential in a safe and inclusive environment free from discrimination on the 

basis of sex, particularly with respect to sexual orientation and gender identity. 

 

To ensure that all federal personnel, and the public served by the federal government, are 

provided with equal access to services and benefits without regard to sexual orientation or 

gender identity. 

 

To provide education and training related to the purposes of this Corporation;  AND partnering  

with other LGBT Organizations and other Federal Sector Affinity Groups to share and 

disseminate information, best practices, training materials, ETC.  
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Agenda 
 

 8:00 – 8:30 

am 

Opening Remarks 

Welcome 

Matthew Murphy – President, FEDQ 

Jason Olsen – President, FEDs 

 

8:45 – 9:45 am Workshops 

-     Best Practices for Accommodating Workers with Disabilities 

Lou Orslene, MPIA, MSW, CPDM, Co-Director, Job Accommodations 

Network 

    

-     Putting Your Best Foot Forward-Learn the Secrets to Success 

Lorna Lucas Yates, Affirmative Employment Program Manager, Office of 

Equal Opportunity, Equal Employment Opportunity Commission (EEOC)  

  

9:55 -10:55 am Workshops 

  

-     Macro and Micro-Inequities 

Bruce Stewart, Deputy Director, Training, Compliance, and Strategic 

Initiatives, Office of Personnel Management (OPM)  

Michael Murray, Disability Program Manager, OPM 

  

-     Schedule A Hiring Authority: What Every HR Specialist, EEO 

Specialist and Hiring Official Must Know 
Paula B. Golladay, Disability Hiring Expert  

  

11:00 – 12:10 

pm 

Keynote Speaker 

  

Chai Feldblum 
Commissioner, U.S. Equal Employment Opportunity Commission 

  

12:10 –1:00 

pm 

 

Lunch (On Your Own) 

  

1:00  – 2:15 

pm 

Workshops 

Panel Discussion- Youth: Reaching and Employing the Next Generation  
Moderated by Jason Olsen, President, FEDs 

 

Panel Discussion-LGBTs Across the Years: Personal Reflections  
Vic Basile, Counselor to the Acting Director of OPM 

Elizabeth Birch, President, Elizabeth Birch Company/Global Out 

Carlton Hadden, Director, Office of Federal Operations, EEOC  

Sharon Wong, Deputy director for Coordination and Policy, OPM 
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2:30 – 3:45 pm Workshops 

-     Trans 101: Transgender Cultural Competency 

Veronica Pickell, Law Enforcement Officer  

  

-     Avoiding Costly Judgments: What Every HR/EEO Specialist and 

Supervisor should know about reasonable accommodations.  

Stephen King, Director, DOD Disability Programs, Diversity Management 

& Equal Opportunity, Office of the Under Secretary of Defense for 

Personnel & Readiness 

Michael Looney, National People with Disabilities Program Manager, 

Federal Aviation Administration  

 

  

4:00 – 5:00 pm Workshops 

-     LGBT Cultural Competency 

Perry Stevens, LGBT Special Emphasis Program Manager, USDA  

  

-     Employee Organizations: A Win-Win for Employees and Employers 

Kirsten Poston, Vice-President of FEDs 

Matthew B. Murphy, Esq., President of FEDQ 

David Rice, Deaf and Hard of Hearing in Government (DHHIG) 

  

5:15 - 6:30 pm Roundtable Discussion 

Advocates Roundtable – A focused discussion on the challenges faced by 

Employees with Disabilities in the workplace and how to resolve them  
Hosted by FEDs  

 

Advocates Roundtable – A focused discussion on the challenges faced by 

LGBT Employees in the workplace and how to resolve them  
Hosted by FEDQ  

  

7:00  – 9:00 

pm 

Gathering 

  

Bienvenidas and Cultural Awareness Presentation 

  

 Interpreting Services proudly donated by: 
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SPEAKER BIOS (Listed Alphabetically by Last Name) 

Basile, Vic 
Vic Basile serves as Counselor to the Director of the United States Office of Personnel Management. He 

believes this appointment is “the perfect cap to a long career of government and nonprofit service.” 
Mr. Basile’s initial work as a VISTA Volunteer in the rural south set him on a course of public service and 

advocacy. Throughout the 1970’s and early 80’s, he also held positions at ACTION, the former umbrella 

agency for the Peace Corps and VISTA. In that role, he became a labor activist on behalf of Federal 
employees. After coming out, he transferred his energy and experience to the struggle for gay, lesbian, 

bisexual and transgender (LGBT) equality. He served as the first executive director for the Human Rights 
Campaign and later co-founded the Gay & Lesbian Victory Fund to help openly gay candidates get the 

money they need to win elective office. In the mid 90’s, he did capacity building consulting with many 

local and national nonprofits. During that time, he executive produced the award-winning documentary 
After Stonewall, and the PBS series In the Life. In 1998, Mr. Basile returned to his volunteer roots by 

accepting a Clinton Administration appointment as Director of Private Sector Cooperation and 
International Volunteerism at the Peace Corps. More recently, he was the executive director of Moveable 

Feast, Inc., a Baltimore-based nonprofit serving the HIV/AIDS community. Mr. Basile is a widely 

recognized national leader in the LGBT community and has been an advisor to multiple campaigns on 
issues important to this constituency. He is a graduate of the University of Massachusetts at Amherst. 

 
Birch, Elizabeth 
One of the most recognized leaders of the gay and lesbian civil rights movement, gay rights activist and 

diversity speaker Elizabeth Birch served as executive director of the Human Rights Campaign for over a 

decade. During her tenure, the organization quadrupled in size to become the leading civil rights 
organization of its kind. Birch has also served as worldwide director of litigation for Apple Computer, Inc. 

and over the years, she has helped several Fortune 500 companies develop and implement successful 
programs to ensure equal opportunity for today's diverse workforce. A phenomenally engaging orator, 

Elizabeth Birch delivers her powerful, motivating message with wit and brilliance, celebrating diversity 
and embracing equality. Her vast knowledge of the law and her experience as a corporate executive lend 

expertise and personal insight to her discussions on the implementation of non-discrimination policies.  

 
Burger, Brianne 

Brianne Burger is the Reasonable Accommodations Designee (RAC), Disability Emphasis Program 
Manager (DEPM), and Selective Placement Program Manager (SPPC) for the Natural Resources 

Conservation Service (NRCS) at the US Department of Agriculture.  Prior to NRCS, she served with the 

Administration for Intellectual and Developmental Disabilities (AIDD) at the US Department of Health and 
Human Services (HHS), where she supported the administration of the National Network of University 

Centers for Excellence in Developmental Disabilities Education, Research, and Service (UCEDD); the 
National Training Initiative on the Consortium to Enhance Postsecondary Education for Individuals with 

Developmental Disabilities; and the Protection & Advocacy services for people with disabilities. At 
Gallaudet University, Brianne coordinated several federal grants that were to create new accommodations 

and trainings for people with a variety of disabilities. Brianne has more than 10 years of experience in 

vocational services on employment development for people with disabilities. Her in-depth knowledge of 
public policy with disabilities led to her appointment as the Americans with Disabilities Act Access 

Coordinator for the 2004 Democratic National Convention, the 2010 VSA International Arts and Disability 
Festival, the 2013 New Leaders Council Washington DC Chapter, and on a variety of boards and 

committees within the local, national and international scope as an advocate for disability rights and 

services. Brianne has a bachelor's degree in Communication Studies from California State University, 
Northridge, a master's degree in Administration and Supervision from Gallaudet University, and a 

master's certificate in Media Management from Emerson College.  When Brianne is not travelling, she 
resides in Washington, DC, with her Boston Terrier/Brussels Griffon mixes, Luke and Leia, and her 

husband’s Chihuahua, Willow. 
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Cave, Kisha 

Kisha “Kiki” Cave is the D.C. Metro Regional Chair for Persons with Disabilities (PWD) www.few.org. She 
currently serves as the 6th Board Member at Large (2010-2014) and also a Holiday Networking Luncheon 

Chair for the Deaf and Hard of Hearing in Government (DHHIG) (2010-2011). www.dhhig.org Kisha, 
originally from South Florida, received her Bachelor of Science degree in Social Work at Gallaudet 

University, Washington, D.C., in 2006 and a Master of Science degree in Federal Programs Management 

from Trinity University in 2008. She has been employed with the federal government for more than 8 
years working for the Department of Defense (DoD), U.S. Department of Agriculture (USDA) and 

currently with the Food and Drug Administration (FDA) in Rockville, Maryland, where she serves as a 
Management Analyst. She has served and volunteered for various roles in several organizations in the 

past, such as, Deaf and Hard of Hearing in Government members, Student Body Government (SBG), 
Vice-President of Black Student deaf union (BSDU), Deaf and Hard of Hearing Ad Hoc committees, and 

Director of the Girls Step Show at Gallaudet University and in various government sectors.  These 

organizational leaders and cohorts recognized and describe her leadership traits as intelligent; self-
confident, great integrity, caring, conscientious, and determined. Kisha gives homage to her mother for 

pushing and encouraging her throughout her childhood to believe in her much potential When Kisha was 
9 years old her mother took her to Gallaudet University so she could get a better understanding of her 

deafness and learn how to embrace her condition in the future. The University enjoys an international 

reputation for its outstanding programs and for the quality of the research it conducts on the history, 
language, culture, and other topics related to deaf people. Her mother further emphasized that attending 

Gallaudet University when she’s older would allow her to be successful while learning from other deaf and 
hard of hearing students and professions. Kisha remembers the exact words of her mother, “Don’t ever 

allow people to prevent you from accomplishing what you want to do or be in life.”You have the strength, 
knowledge, skills and abilities to meet any of life’s challenges. “Be persistent and know that you are equal 

with others and deserve the same treatment.” Her hobbies are reading, traveling, bicycle riding and other 

outdoor activities, exercising, movies, meeting people and trying new things, cooking, and experiencing 
new things with an open-mind. She believes that we all have a responsibility to give back to the 

community and feels that it’s extremely important that voices are heard. We, (FEW) and (DHHIG) 
Persons with Disabilities We will have to ensure we make a difference in our federal, state, and local 

communities. Kisha is very confident that we will make the positive changes that are so necessary to 

meet our strategic goals and make our people successful for our generation and those to come.  
 

Codgell Jr., Leland L. “Ted”   
Ted was born into poverty in racially torn Southeast Washington, DC in 1965.  After his father’s death 

and mother’s permanent disability, he was enrolled in the Milton Hershey School from 1970 to 1983.  He 

was graduated number one in the business curriculum and delivered the Welcome Address during the 
School’s 49th Annual Commencement.  The School is a philanthropic gift from chocolate magnate Milton 

S. Hershey, and his wife, Catherine, who could not have children of their own, and started the School 
with a Deed of Trust in 1909.  Ted walks the Earth with a rather overwhelming sense of debt and 

gratitude for all he received at the School and is a proud ambassador to the School.  He serves as a 
mentor to recent graduates, has adopted a student home, volunteers at the Department of School 

History, and speaks during Career Day, among other volunteer contributions.  He has served on the 

Board of Directors for the Milton Hershey School Alumni Association, proudly representing its Washington, 
DC Chapter.  It was his idea to ring the Opening Bell at the New York Stock Exchange on November 13, 

2009, to help celebrate the School’s 100th Anniversary.  He was honored to stand on the platform and 
attend that once-in-a-lifetime event.  Hershey’s (HSY) has been on the NYSE since 1927.  Every time you 

buy a Hershey’s milk chocolate bar, and other products, you help boys and girls in need through the 

Milton Hershey School.  Just look on the back of the milk-chocolate bar wrapper for a special “Thank You” 
message. One of the capstones of Ted’s life is his 14 years of service in the U.S. Army and helping our 

beloved Nation win The Cold War.  He served on many posts here in the U.S. and in Germany.  Ted 
earned 11 medals, including The Army Commendation Medal, one of the highest peacetime medals 

available. Ted was diagnosed with a rather Severe Learning Disability in 1989 while attending 
Montgomery College in Rockville, MD, where he earned an Associate of Arts degree in General Studies.  

http://www.few.org/
file:///C:/Documents%20and%20Settings/HopwoodK/Local%20Settings/Temporary%20Internet%20Files/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/8Q7VBEAU/www.dhhig.org
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He then attended the University of Maryland at College Park in 1989.  He minored in German and History, 

made the Dean’s List, and was Resident Assistant of the Year in 1991.  He earned a Bachelor of Science 
Degree in Journalism in May 1991.  Ted is currently half-way through his MBA program at Strayer 

University, with an HR emphasis. On a daily basis, Ted defeats at least eight different mental and 
physical disabilities and disorders and is proud to try to help others do the same in their lives and their 

federal service.  He feels that not only is it the human thing to do, but it helps him feel that he is 

faithfully executing his Oath of Office in his federal service when he helps his disabled brothers and 
sisters.  The highest order of federal service is service to others in need, he believes. He is told that he is 

the Jackie Robinson of people with disabilities at GSA; he takes that title very seriously.  You may be 
pleased to learn that he is meeting with the GSA HR director on Wednesday of this week to advocate for 

a stronger program for persons with disabilities and targeted disabilities with some fresh ideas so that 
they can reach their full professional potential and contribute to the vital mission of the agency.  In doing 

so, Ted believes that we help form a more perfect agency, and that, in turn, helps form a more perfect 

Union for all of us to enjoy, and for our children and grandchildren, to enjoy. Ted has been recognized by 
Careers & the disABLED magazine for his efforts on behalf of other employees with disabilities and has 

been quoted in The Washington Post after a 1993 Supreme Court ruling on states paying for private 
special education tuition.  He has also served on a reasonable accommodation and Schedule A panel, 

hosted by the University of Maryland at College Park.  Ted is a Charter Member of Federal Employees 

with Disabilities and proudly serves as a mentor to another federal employee.  
        

Hadden, Carlton M. 
Carlton M. Hadden is the Director of the Office of Federal Operations, United States Equal Employment 

Opportunity Commission, and Washington, D.C. The office provides oversight for the government-wide 
EEO complaint adjudication and affirmative employment functions and is responsible for the Federal 

government’s Equal Employment Opportunity (EEO) appellate function. He is a graduate of an HBCU-

North Carolina Central University. He also earned his Juris Doctorate from Catholic University’s Columbus 
School of Law. Prior to his service with EEOC, Mr. Hadden was employed with the George Washington 

University. He has previously worked with the County of Fairfax’s Human Rights Commission, the City of 
Wichita’s Civil Rights and Equal Employment Opportunity Commission, as well as the City of Raleigh. 

Mr. Hadden began his federal career with the commission in 1987 as an attorney responsible for writing 
EEOC appeals decisions. Early in his career at EEOC, he worked as a Supervisory Attorney and later as an 

Attorney Advisor to the Director of the Office of Federal Operations. In 1999, he was selected to be the 
Director of the Office of Federal Operations. Under his leadership, EEOC’s federal sector accomplishments 

include the implementation of the Commission’s Policy Directive MD-715, which sets forth the 

requirements for Federal agencies to achieve Model EEO program status, and increased outreach, 
education and technical assistance. Further, through the use of innovative case management techniques, 

EEOC’s appellate inventory has been significantly reduced by over 40%. 
 

Murphy, Matthew B. 

Matthew is the founding member and President of FEDQ, a national affinity group for LGBT employees 
and allies in the federal government.  He is also on the Board of Directors of Federal Employees with 

Disabilities.  Matthew works as an attorney at the Equal Employment Opportunity Commission where he 
serves as the Director of the Office of Equal Opportunity, where he oversees the Agency’s internal 

complaint processing program and affirmative employment program.  Prior to becoming a civil servant, 
Matthew worked as an attorney in the private sector where he represented both employers and 

employees in employment discrimination cases.  In both his personal and professional life, Matthew has 

acted as a vocal advocate for equality, working towards the goal of creating a workplace where 
individuals have the opportunity to be assessed on their merits.  Mr. Murphy is a frequent speaker at 

conferences on topics such as LGBT Cultural Competency, the Rehabilitation Act and the ADA 
Amendments Act, and Best Practices for Avoiding EEO Complaints. Jason Olsen currently holds a BA in 

Sociology and an MA in Communications. His advocacy career began soon after acquiring his disability.  
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Olsen, Jason W. 
His first foray into the advocacy world occurred when he was denied on campus housing due to his 
disability. Jason's response was to work with some Senator's in his home state of Florida to rectify this 

situation. After someone read of his efforts on the campus’ newspaper, Jason was selected to attend an 

internship in Washington D.C. for the Ticket to Work and Work Incentives Advisory Panel. After 
successful completion of this internship Mr. Olsen was hired by the Agency that hosted the Advisory 

Panel, the Social Security Administration. He began working for the Federal Government at the beginning 
of 2005. His first 5 years of Federal Employment was spent at the Social Security Administration in the 

Office of Employment Support Programs. An office devoted to aiding people with disabilities in their 

efforts to become employed for the first time, or to return to successful employment. Here he won not 
only the prestigious Associate Commissioners Citation twice, but the coveted Deputy Commissioners 

Citation as well.  

Upon leaving Social Security, Jason Olsen began a job at the Department of Labor's Office of Disability 

Employment Policy. An office focused on the development and improvement of national employment 
policies affecting workers with disabilities. In 2011 Jason received the Secretary’s Exceptional 

Achievement Award for his efforts within this office and several other awards for excellence. At both 
agencies Mr. Olsen's work has focused on the successful employment of people with disabilities. 

However, while working within the Federal disability community, Mr. Olsen heard far too many horrific 
personal stories from employees with disabilities concerning their mistreatment, abuse, unsupported 

firings, non-advancement and more. In response, Mr. Olsen founded Federal Employees with Disabilities 

(FEDs) http://www.fedsfirst.com This is a not-for-profit organization focused on ensuring that the rights, 
privileges, benefits and opportunities for people with disabilities employed by the Federal government are 

equal to those of their Federal sector peers. He is a passionate advocate for all people with disabilities 
and views employment as an option that should be available to all those that desire it. Jason holds a B.A 

in Sociology, an M.A. in Communications and has been recognized by his Alma Mater by receiving their 

Outstanding Alumni Award.  

Pickell, Veronica Lynn  
Veronica started her career in 1985 as a Correctional Officer with the Indiana Department of Corrections.  

In 1988, she accepted a position with the Federal Bureau of Prisons.  During her time with the BOP she 

worked at 6 prison facilities throughout the United States where she has held a variety of positions 
including Lieutenant, Investigative Lieutenant, Special Operations Response Team Leader (Lieutenant), 

Intelligence Officer, Special Investigative Agent conducting investigations for the Office of Internal Affairs.  
In April 2002, following the events of 9/11, Veronica accept a law enforcement position within the FAA.   

Later the position was moved to TSA/OLE (Office of Law Enforcement).   In April 2004 Veronica came out 

as the first transwoman in her agency and since then has been an advocate for LGBT rights and training.  
She is currently an adjunct instructor for TSA/OLE and holds a certification in Defensive Measures and a 

certification in Instructor Development from the Federal Law Enforcement Training Center in Glynco, GA. 
She has conducted Workshops for LGBT Law Enforcement professionals on transgender issues at two 

international conferences and has participated in panels for St. Thomas University, Florida International 
University, and South Florida Safe Schools. In February 2013, she conducted a workshop for the 

Transgender Community on “Self Awareness” at the Pride Center, Fort Lauderdale. In June 2012, 

Veronica was elected as Vice President of Florida L.E.G.A.L. (Law Enforcement Gays and Lesbians).  This 
is an organization that promotes diversity, acceptance, and non-discrimination of all classes of persons in 

our communities and within the criminal justice profession through education, solidarity, and 
professionalism. In 2013, Ms. Pickell was appointed to the Board of FEDQ, a national affinity group for 

LGBT Employees in the Federal Government. Veronica had been married to her wife for 29 years and has 

one daughter, Hollie, who is currently finishing up college in Florida. 
 

 

http://www.fedsfirst.com/
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Rice, David 
David Rice joined the National Eye Institute, as a Program/Management Analyst, in October of 2009. He 

has been Deaf since he was 4 years of age.  His work in the deaf and disability community began in 

College, where he assisted in outreach and brainstorming with people with disabilities. Currently he 
coaches an all Deaf High School Baseball team, He is a Board Member at large on Deaf and Hard of 

Hearing in Government, he is on the Section 508 Advisory group at NIH, and he has also served as an 
alternate for the NIH Diversity Group.  He also has made changes to the NIH mission statement to better 

reflect NIH’s mission regarding those with disabilities. During his day to day job at NIH, he wears many 
hats as a Management Analyst for NEI.  He is the primary Records Management Coordinator, Fair Act 

Inventory Coordinator, Delegations of Authority Coordinator, Section 508 Coordinator, Project Clearance 

Coordinator, Technology Transfer coordinator and VLTP Coordinator.  He also works on various HR 
projects and money saving projects for the Executive Officer at NEI.  During his time at NIH he has 

developed great working relationships with co-workers and helps them become more aware of not only 
deaf culture but the cultural stigma that people with disabilities have to the “able” body individuals.    

 

Stevens, Perry 
Perry Stevens is the LGBT Special Emphasis Program Manager for the U.S. Department of Agriculture. His 

duties include providing guidance and technical expertise to the Department’s 100+ national, regional, 
and state area LGBT SEP Managers. He is also the editor-in-chief of the monthly newsletter MyUSDA: A 

Progress Report for Employees on USDA’s Cultural Transformation. Perry is a former broadcast news 
director, anchor, and reporter. He received an undergraduate degree in journalism from the University of 

Mississippi and a Master of Public Administration from the University of Alabama-Birmingham. He was 

selected to be a Presidential Management Fellow and previously worked as a public information officer 
with the U.S. Centers for Disease Control and Prevention. Perry is a founding board member of the 

Memphis Gay and Lesbian Community Center and now lives with his partner of 20 years in the Nashville 
area where he telecommutes to his Washington, D.C. job. 

 

Poston, Kirsten 

Kirsten Poston is a native of Philadelphia, PA. She majored in social work at the Rochester Institute of 
Technology and later attended Gallaudet University, where she received a bachelor's degree in 

communications arts. She currently works in Washington, DC, for the U.S. Department of 
Transportation/Federal Highway Administration as a Disability Program Manager. Kirsten has been 

actively involved in the coordination of many educational and outreach activities aimed towards the deaf 

and disability communities. She co-chaired and coordinated the Deaf and Hard of Hearing in Government 
(DHHIG) 2008 Employment and Technology Forum and currently serves as a board member at large of 

the DHHIG; previously she was that organization’s vice executive director. She is a member of the 
National Black Deaf Advocates and an associate member of the D.C. Chapter of the National Alliance of 

Black Interpreters, Inc. She also is the former president of an employee organization that supports deaf 

employees at the U.S. Department of Transportation, DEAF/DOT.  Kirsten currently serves as the Vice-
President of Federal Employees with Disabilities (FEDs) and is also Secretary of the National Association 

of the Deaf (NAD) Kirsten remains committed to the principles of leadership empowerment, and is a 
lifelong advocate of the deaf and disability community. She and her husband reside in Maryland with their 

four teenaged children. 
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Stewart, Bruce 

Bruce J. Stewart currently serves as the Deputy Director Training, Compliance, and Strategic Initiatives in 
the Office of Diversity and Inclusion, Office of Personnel Management (OPM) and is responsible for the 

coordinated implementation of the President’s Executive Order on Diversity and Inclusion. Bruce retired 
as a Lt. Colonel from the United States Air Force in October 2007, after 23 years of service. During his 

service he was attached to the Special Forces, served as a Management Engineer, and was a Computer 
and Communications Commander. His last assignment was as the Air National Guard’s (ANG) Director of 

Cultural Diversity Transformation. After retiring, Mr. Stewart founded i-Global Network Inc., which serves 

as a Management Consultant firm that specializes in helping organizations create healthy cultures. i-
Global Network does this through a focus on leadership, diversity, team-building, and cultural change 

education. Bruce has served and been involved in numerous Leadership and Diversity initiatives at the 
local, state, and national levels. He has lectured on diversity at several leading educational institutions 

including MIT, University of Kansas, the Naval NCO Academy, and Harvard. He has a Bachelor of Science 
degree from Southern Illinois University and a Master of Science degree in Computer Science from 

Friends University. He has also completed course requirements for a PhD in Organizational Development. 

Bruce is and has been an Adjunct Professor at various educational institutions to include National Louis 
University, Friends University, and Allen Community College. Bruce recently completed a book on 
diversity leadership titled, “Cultural Leadership: The New Chemistry of Leading Differently.” And has a 

second book scheduled to publish in early next year titled, “Diversitopia: Applying the Lessons of Nature 
to the Challenges of Difference.” 

 

Yates, Lorna 

Since January 2011, Lorna Yates has been the Affirmative Employment Program Manager at the EEOC. 
Prior to that, Ms. Yates was the EEO Manager at the Beckley, WV, VA Medical Center. She began her 

government service in 1992 with the US Department of Agriculture and made the transfer to the 
Department of Veterans Affairs in late 1993. She accepted the assignment of collateral duty EEO Manager 

in June, 1995 and continued in that role until June 2007 when she accepted the full-time position as EEO 

Manager.  Lorna was the patient advocate at the Beckley VAMC from May 1997 through June 2007. She 
also functioned as the VISN 6 Patient Advocate Coordinator from April 2004 until she left the patient 

advocate position in June 2007. With the VA, Ms. Yates provided various training to staff on Customer 
Service, Service Recovery, Diversity & Inclusion, EEO Processes, Civility, Respect and Engagement in the 

Workplace, and Coaching and Mentoring. She was also a certified Conflict Coach and Fellow Mentor and 

Coach with the Department of Veterans Affairs. Ms. Yates lives in Manassas, Virginia, with her husband 
and dog, Bailey, where she enjoys hiking, camping and rock climbing. 
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Application for Membership 

 

 

Please mail completed application and 

make your payment if applicable to: 
FEDs  

P.O. Box 2185 
Montgomery Village. MD 20886  

Biographical Information:   

First Name:_______________________ Last Name:_____________________________ 

Address Line 1:__________________________________________________________ 

Address Line2:___________________________________________________________ 

City:____________________________ State:_________ Zip Code:_________________ 

Daytime Phone: _________________________ Evening Phone:__________________ 

E-mail (Primary):______________________ E-mail (Secondary):___________________      

Optional:   

Do you have a disability? Yes:____No:____  
Were you hired using Schedule A? Yes:____No:____   
Mentoring: Are you interested in obtaining a Mentor? Yes:____No:____   
Are you interested in Mentoring others? Yes:____No:____      
 
Employee Type and Membership Costs*:        

 Founding Member ($150.00) 
Covers your first year membership dues. As a bonus you shall receive a certificate stating that you are a Founding 
Member of FEDs.    

 

 Federal Employee ($20.00 per year) 
Classification and Level (i.e. GS, GM, SES, etc.):Grade:_________ 
Dept.:____________________Agency:_____________________ 
                      

 Retired Federal Employee ($15.00 per year): 
Grade at Retirement:____________Dept.:___________________                                                                         
Agency:_______________________________________________ 
 

 Associate/Non-Federal Employee/Political Appointee 
(non-voting members) ($10.00 per year)   
 

 Student/Job Seeker  
(First year Free - $5.00 any year after, if still within this category)   

 
*No refunds will be made upon the acceptance and processing of a membership application.  
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OUR PURPOSE 

 

To foster an environment in the federal government where employees have the opportunity 

to achieve their full potential in a safe and inclusive environment free from discrimination on 

the basis of sex, particularly with respect to sexual orientation and gender identity. 

 

To ensure that all federal personnel, and the public served by the federal government, are 

provided with equal access to services and benefits without regard to sexual orientation or 

gender identity. 

 

To provide education and training related to the purposes of this Corporation;  AND 

partnering  with other LGBT Organizations and other Federal Sector Affinity Groups to share 

and disseminate information, best practices, training materials, ETC. 

Application for Membership 
  

FREE for a limited time only! 

Biographical Information:   

First Name:________________________________ Last Name:___________________________ 

Address Line 1:________________________________ Address Line 2:_____________________ 

City:_______________________________ State:_____________ Zip Code:________________ 

Daytime Phone: ___________________ Evening Phone:_______________________________ 

E-mail (Primary):____________________________E-mail (Secondary):____________________      

Optional:   

Are you?     LGBT_______ Straight_______ Ally_______ or Other_______ 

Mentoring: Are you interested in obtaining a Mentor? Yes:____No:____   

Are you interested in mentoring others? Yes:____No:____      

www.FEDQ.org 

http://www.fedq.org/
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Agenda 
At-A-Glance 

 

Employees with Disabilities Track 

 

 

LGBT Track 

 8:00 – 8:30 am  

Welcome 

 

8:45 – 9:45 am  

 Best Practices for Accommodating 

Workers with Disabilities 

 

 

Putting Your Best Foot 

Forward-Learn the Secrets to 

Success 

9:55 -10:55 am  

Schedule A Hiring Authority: 

What Every HR Specialist, EEO 

Specialist and Hiring Official Must 

Know 

 

 

 

Macro and Micro-Inequities 

 

11:00 – 12:10 pm  

Chai Feldblum 

Commissioner, U.S. Equal Employment Opportunity Commission 

 

12:10 –1:00 pm  

Lunch (On Your Own) 

 

1:00  – 2:15 pm  

Panel Discussion- Youth: Reaching 

and Employing the Next Generation 

 

 

Panel Discussion-LGBTs Across 

the Years: Personal Reflections 

 

2:30 – 3:45 pm  

  Avoiding Costly Judgments: What 

Every HR/EEO Specialist and 

Supervisor should know about 

reasonable accommodations 

 

 

Trans 101: Transgender 

Cultural Competency 

4:00 – 5:00 pm      Employee Organizations: A Win-

Win for Employees and Employers 

 

LGBT Cultural Competency 

5:15 - 6:30 pm Advocates Roundtable: A focused 

discussion on challenges faced by 

Employees with Disabilities in the 

workplace and how to resolve them 

 

Advocates Roundtable: A 

discussion on challenges faced 

by LGBT Employees in the 

workplace and how to resolve 

them 

7:00  – 9:00 pm Bienvenidas and Cultural Awareness Presentation 

 


